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THIS AGRELMHNT, uTHTS BOOK Dopg
Lo g o . QUI(HRCULATE
Made thoe S day of L ‘o . 1969,
‘ {
Betwean

The Boeard of Mducation of the City of Ludon City, Hudson
County, pasity of the first part hercinafter known as the Board
and
The Unionm City Pducation Association, the duly recognized,

exclusive representative for collective negotiation, of all

teachers, nurses, counsellors, and headsz of departments, emnployv-
A ploy

ed by the Board, in conformance with Chapteyr 303, Public Laws
of 1968, &s amended (N.J.5.A. 13A-1 et seg), hereinafter
referred ©o as the Association

Witnesseth: that the gsaid Board and the said Association
agree to abide by the provisions of this Agreement, which
provisions constitute the consideration ibr entering this
Agreement, for a term of two (2} years commencing September 1,
1969 and terminating August 31, 1971, said provisions being:

I Term

the terin ¢f this Agreement shall be two (2) years commenc-
ing September I, 1969 and terminating August 31, 1971

II Salaxy Guide

UNION CITY BOARD GF EDUCATION, UNIOH CITY, LW JERSEY SALARY
GUIDE FOR TEACHERS AND NURSES EFFECTIVE SEPTEMBER 1, 1969

BA+30 or DOCTCRATE
YEARS BEA BA+LS MA MA+15 EQUIV or MA+30
Minimum 5,600 6,800 7,000 7,200 7.400
Maximum 10,600 10,800 11,100 11,3G0 11,€&00
0 6,600 6,800 7,000 7,200 7.400
1 7,000 7.200 7.400 7.600 7,800
2 7.400 7.600 7.8090 8,000 8,200
3 7.8900 8,000 8,200 8,400 8,600
4 3,200 8,400 8,600 8,800 9,000
5 8,600 8,800 5,000 9,200 9,400




EA+30 ov DOCTORATE

YEARS ~ nAa 0 paalh Ma MAYLL  HOULV or MA+30
O I VREY Y, 20 9,400 B, 000 %, 300
7 Q400 Y, 600 9,800 10,060 10,200
8 9,800 10,000 10,200 1G,400 10,600
9 18,200 10,400 10,600 10,800 11,100
10 10,500 10,800 11,100 11,300 11,600

LONGEVITY SCHEDULE FOR PROFESSIONAL PERSONNEL EFFECTIVE

SEPTEMBER 1, 1969 {(rolfleciing bLondivil_ 2o. eloor)
}5 16,750 10,950 11,250 11,450 11,750
20 156,850 11,050 11,350 11,550 11,850
25 10,950 11,150 11,450 11,650 11,950
30 11,056 11,250 11,550 11,750 12,050
35 11,150 11,350 11,650 11,350 12,150
30 11,250 11,450 11,750 11,950 12,250

SPECIAL EDUCATION TEACHERS
Min. 7,000 7,200 7,400 7,600 7.800

Max. 11,000 11,200 11,500 11,700 12,000 |

UNION CITY BOARD QF EDUCATICN, UNICH CITY, HEW JERSEY !
SALARY GUIDE FOR TEACHERS AND NURSES EFFECTIVE SEPTEMEER 1, 1970

BA+30 DOCTORATE
YEARS . BA+15 or more MA MA+L5  EQUIV or MA+30
Mininum 7,200 7,400 7,600 7,600 8,000 8,200
Maximum 11,400 11,600 11,800 12,100 12,300 12,600
0 7,200 7,400 7,600 7,800 8,000 8,200
1 7,600 7,800 8,000 8,200 8,400 8,600
2 8,000 8,200 8,400 8,600 8,800 9,000
3 8,400 8,600 8,800 9,000 9,200 9,400

8,800 9,000 9,200 9,400 9,600 9,800
9,200 9,400 9,600 9,800 10,000 10,200
9,600 9,800 10,000 10,200 10,400 10,600

~ o U b

10,000 10,200 10,400 10,600 10,800 11,100




nA+30

YEARS i BAsLS Qr _more M
3 LG, 400 10,600 10,800 11,880
2 10,900 11,100 11,300 1L, 00U
10 Lh,430 13,000 11,800 12,400

IONGEVITY SCHUpPULE FOR PROFESSIOHAL PURSONNLZL EFFE

SEPTEMBER 1, 1970 (. 7. . :ila. Lo,

15 11,650 11,850 12,050C 12,250
20 11,750 11,950 12,150 12,450
25 11,850 12,050 12,250 12,550
30 11,450 12,150 12,350 12,650
35 12,050 12,250 12,450 12,750
40 12,150 12,350 12,550 12,550

SPECIAL EDUCATION TEACHERS
Minimum 7,600 7,800 8,000 8,200

Maximun 11,800 12,000 12,200 12,500

RIS

DOCTORMT,
EQUIV oxr MA+30

14,300
11,800

12,360

Vo
e

12,550
12,650
12,750
12,850
12,950

13,050

8,400

12,700

11.600
12,100

12,600

CTIVE

2

12,850

13,050
13,150
13,250

13,350

5,600

13,000

SALARY GUIDE FOR DEPARTMENT HEADS AND CCUNSELORS EFFECTIVE

SEFTEMBER 1, 1969

Ratioc M.A, M.A.+15
1.15 $12, 760 $12,990

Ph.D.or M.A.+30

$13,340

SALARY CUIDE FOR DEPARTMENT HEADS AND COUNSELORS EFFECTIVE

SEPTEMBER 1, 1970

Ratio M.A. M.A.+15
1.15 $13,910 $14,140
LONGEVITY
YEARS OF SERVICE 1969-70
15 Add ~-- $150
20 250
25 350
30 450
5 550
40 650

Ph.D.or M.A.+30

$14,490

1970-71

Add--~ $250

350
450

550
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All counus~lors and depavtwent chainwon <hwlt bLe ploced on the

ratio quldes roove effective Soptensoe 1, 106D, and September
1, 1970, wiovidiug they have served in this capacity for three
{3} school yoars and meet all other veguircaents for mawximum

salary.

Longevity additlons to base salaxy will follow the gchedule

listed above.

INCENTIVLES

Effective September 1, 1969, counselors and department heads
tazking courses toward an earned degree, may apply for reim-
bursement of tuvition at the rate of $20.00 per credit for all
courses in which a grade B or better is earnsd, with the
understanding that the accumulated reimburs-mcent shall be
-payable upon cowmpletion of all reguirewments for the degree,
certified hy the college or university confering the degree,
with no linit on number of credits earned in a single year.

Effoective Saptemzer 1, 1969, a couns=lor or departmwent head

who earns a doctorate degree shall rec=ive an additional $500.00

as salary beginning in the school year immediately following

conpletion of all requirements for

the doctorate degree.

This must ke cartified by the college or university conferring

the degree.

INCENTIVES

A. Effective September 1, 1969, teachers taking courses toward

 an earned aavanced degree, may apply for reimbursement of

tuition at the rate of $20.00 for credits for all courses

in which a grade B or better is earned, with the under-

standing that the accumulated reimbursemnent shall be payable

upon completion of all requirements for the degree as

certified v the College or University conferring the de-

gree, with no limit on number of credits earned in a

single year.

B. Effective September 1, 1969,

g

docterate degree shall receive
gsalary baginning in the school

completion of all requirements

certified by the College or Uni

degree.

teacher who carns a

an additional $500.00 as
year immediately fellowing
for the doctorate degree as

versity conferring the




IXX HMegotiotion Procaduve

A. The bourd agrees to enter into collective negotiations
with the lcgalliy designoted bargaining ogent of tha teachers
over a suceossor Agreement in accordance with Chapter 303,
Public Lows of 1208 in a goocd-falth effort to reach ayrocment
on 2ll matters concerning the terms and conditions of tcachers!
employment. Suwih nogotliations shall begin pot later than
Octobar 1 of the calendar year preceding the calendar year in
which this ngreemant expires. Any agreement so negotiated
shall apply te sll teachers, be reduced to writing, be signed
by the Board and the Association, and be adopted by the Board.

B. During negotiation, the Board and the Association shall

prezent relevant data, exchange points of view, and make pro-
peaals and counter proposals.

C. HNeither party in any negotiations shall have any
control over the celection of the negotiating representatives
of the other party.

D. 1. Repraesentatives of the Board and the Association's
negotiating comritiee shall meet as needed for the purpose of
reviewing the administration of the Agreement, and to resolve
problems that may arise. These meetings are not intended to
bypass the grigvance procedure.

2. The party reguesting the mezeting shall submit to
the other, at ieast three (3) days prior to the meeting, an
agenda covering matters they wish to discuss.

‘ 3. All mestings between the parties shall be re-
gularly scheduled, whenever possible, to take place when the
teachers involved are free from assigned instructional re-
sponsibilities, unless otherwiss agrecd.

4. Should a mutuvally acceptable amendment to thia
Agreemant e agreed on by the parties, it shall be reduced to
writing, be signed by the Board and the Association, and be
adopted by the Board.

E. Except as this Agreement shall hereinafter otherwise
provide, all terms and conditions of employment applicable on
the effective date of this Agreement to employees covered by
this Agreement as established by the rules, regulations and/or
policies of the Board in force on said date, shall continue to
be so applicalile during the term of this Agrzement. Unless
otherwise provided in this Agreement, nothing contained herein
shall be interpreted and/or applied so as to eliminate, reduce
noxr otherwise detrazct from any teacher benefit existing prior
to its effective date, including, but not limited to, health
insurance, maternity leave, sabbatical leave, sick leave, etc.

F. This Agreement incorporates the entire understanding
of the parties on all matters which were or could have been the
subjact of uegotiation. During the term of this Agrcement
neither party shall be required to negotiate with respect to
any such matter whother or not covered by this Agreement and
whether or not within the knowledge or contrmplation of either
or both of the parties at the time they negotiated or sxocutad
this Agreement.,

" - 3 il




o Yrocelduro

Frooolorra Lo e followed for o prouonipkion, conzideorg-
vion and resolutiog of griovenre oad prooposals of enployens of
tha Douxd of udecation of tha City of Unlen City in tha County
of Hudscn:

A. For tbhe Darposo of thesa proonduaros, tho torm
"gricvanca® a%ai& mﬁan any disputs botveon an conloyad or a
group of am ooz of this Board and 4hao h“nrd conoorning
galarios or wthﬁg ﬁﬂm@mnﬁuLiGn. working ox wr conditéions of
cuployomnt, mottaers of peorssnal poliny aad diﬁ riminaticn of any

kind or propezals regarding ony of the forogoing.

B, 1. A2 te Grisvances of Individual cwnployees

a. T crployee shall discuss his grievance with the
rrénmlg;:rl of s gohcol in an attempl to proooLlve the gricvance in-
Formally. ¢, after suzh aiscv”ai@m, the motieyr is nok resolved
to the sr;im“aﬂéiun of the employves within five school daye, he
shall cormunicote his des iﬂicn to tsa saplovee in writling within
fivae ﬂﬁ%ﬂ@ﬂ ¥ng after tho recoipt the writien complaine. If
the priocipel’s drcizien does not aaatla thae grisvance to tho
zmatisfocticn of tho amployse thon,

2, dhe enploves way shpand the decisicon to the
Separintendent of sSchools. The gozeal to tha Sussrintendent

shaltl e in writlsy and sheldl soet forch the grovnds upon which
*hﬂ'g&i@munaa ia bwused. Such apgenl must Lo filad within £ive
pchonl dovas a{;@r ragalpt by the suplovio of the decision of
the princiz2l. Within ten (10) echosel doye aftor the conclue
gion D o ch.LUnfmwmnma cr conforancos, ﬂha Supoerinten’ent shall
coummesicate his docision fa writieg to tle enployes end the
principal.

2. LF tha Superintendentfs Croislion does not satis-
feoterily szitle the gricovance, the enployes may within ten
{10} echeol dayvo raceipt of the Supcrintendont's Cecloion ro-
quast a review by Lhe schopl gowarning cormiiter or in the
ceza of a janitorial employee by tha cgumitice on bwlildinga,
Cparations nnd Heintenknee. Such roqgqoert ghall bo svbmitted
in writing {heowgh the BSuperintandent who shall attsch all
raloted pepors end forward the paquost o the caid commilitcs.
The committse shall review thae griovoncoe, hoeld a bearing with
the employea, if recouesied by the labttor anﬁ randar itg dacl-
slon in wrlting to thy enployee and to thoe Secretary of the
Board of Dduecsticn within thirty {30) days after reoelpt of tho
reguest for a reviocw., wWithin £ifteosn (15) duys (calendar)
tharaafteor, the Buard of Iducaticn shell in writing affivm or

ravarse thn Goocloion of the Cormittoe an?d shell notify the
erplovea of ite docision in writing. The entizro Doard way
aled, in its docigion and ot ito diceretion znd within Che
fiftaoan {15) day pericd, hold & hmaring on tho gricvence.

2. hothing containsd hootin chall limit the rights
af an cuplayeer Lo eppoal the decleion of tho Doard in a maangr
provided by low (Chopter 303 Laws 1968).

&. ihe ﬁzger&ntﬁen ghal) cetehlish a scroening
congpibtor,which enznittes ohall roview any Ardivideal griovance
prior tn itn 'br.?,"-m;' submnitted €& the Bonvd opF any corrittan

thoveof and 41 im Lhe mzinimn @ﬁ tLa Assccintion tho  grievance




has marit it chnll inform the bDoard and the gviovancoe shall be

submitiod o5 oot dorth dn paragraph ¢ and 12 in tha opinion of
the Assouraiiog tie grievance has no merit, the proceedings

shall terminate evcept that the individval way continue as set
forth us provided in paragraph c.

2. As to Groups of Employea

a. When a group or organization of employees desires
te present a grievance or a matter concerning personnol policy,
salaries, working conditions or other conditiona or service, it
shall subtinit a reguest for a preliminary meecting to the Super-
intendent of Schools, which shall be in writing and shall set
forth the natter or matters which the group or corganization
degires to nresent.

Within ten (10) school days after receipt of such
written notice, the Superintendent shall meet with representa-
tives of the group or organization and discuss the reqguests
subnmitted to then.

iz. Within ten (1€) scheool days after the final wmeeting

with the Superintendent with the representatives of the group
or organization, the Superintendent shall report in writing to
the appropricte committee ¢f the Board c¢f Education upon the
discuesion and if he deems it adviseable, his recommendations
with regard thereto...

c. Within ten (10) school days after receipt of the
raguest from the Juperintendent, the chairmon of the committee
of the Board to whom the Superintendent has reporied shall
arrange for a meeting of his cormittee with representatives of

the group or association. The said committec and the represent-

atives of the group or asazociation shall discues the reguests
made by the latter and within ten (10) school days after the
conclusion of such mesting or meetings, the chairman of the

committee shall report to the Board of iLducstion on its findings

and recomnendations.

d. Within ten (10) schncl days afiter the receipt of
the committee’s report, the Board of Education shall meet with
the representatives of the group or Association and shall dis-
cuse the requests of the latter. The Board of Education shall
advise the grpuvp or organization of its decision with regard to
the reqguests mwade within ten (10) schooli days after the f£inal
meeting.

e. HNothing contained herein shall limit the rights
nf an enployee group to appeal the decision of the Board in a
manner provided by law (chapter 303 Laws 19¢3).

C. General Provisions

1. The parties may call upon competent professional/
lay representatives and consultants, including members of the
administrative and supervisory staffs, to attend meetings for
which provision is herein above mada and to participate in the
discussions thereat.

9

2. No employee who has presented or participated in
a grievance in accordance with the procedures herein set forth
shall suffor any restraint, interference, cosrcion, discrimina-~
tion or reprisal by the Boardas the regult of having done so.

il gl
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4. Wwhone o group or organi:otion puosents @ griovance
or mattoy cunvernfag pergonnel policy, calaries, working condl-
tione or other counditions of service, 1! shail submit with its
grievance or veguest, a list of the indiidual ewmployeas whom
it pvrports to represent and the nowmen of thoe porson or pargons
who will ceprezent such group or organization at all procecdings
herein cutlinod.

4. 7This procaedure may be amonded upon mutual agrecament
of the Beoard and theissoclation provided, that any such amend-
ment shall not apply to or affect any grievance which ghall be
pending at the time of the adoption of such amendment.

V. Asgocizticn Rights and Priviloges

A. X. 9Yhe woard agrees to furnish to the Association in
response to reasonabkle requests all available information con-
‘cerning the firancial resources of the district, including but
not limited to: wanual financial rveports and ausdits, register
cf certificated personnel, tenative budgetary reguiremonts and
allocatieons, agandas and minutes of all past Boord meetings,
school census <ata, nomes and addresses of all teachers, and
such other information that shall assist the Association in
developing inteslligent, accurate, inforr=d and constructive
programs on bahalf of the teachers and their students, together
with information which may be necessary for the Association to
process any grievance or complaint.

2. If HJEA, upon request of the Asscclation, reviews
and comments upon any information the Board “provides, the
Association shall make known such comments or evaluations with- |
in a reasonable period of tim=. ‘

B. Whenever any representative of the Asscciation or any
teacher is mutually scheduled by the parties to participate
during werking hours in negotiations, grievance proceedings,
conferonces, or mcetings, he shall suffer no loss in pay.

C. Repraesgsentatives of the Assocliation, the Hudson County
Education Association, the New Jersey Education Association,
and the National Education Asaociation shall be permitted to
transact gfficial Association business on school property at
all reasonable tines, provided that this shall not interfere
with or interrupt normal school operations, provided that one
{l) wenk's written notice be given to the Superintendent and |
approval be obtained from the Board. f

D. The Association and its representatives shall have the
right to use school buildings at all reasonable hours for
meetings provided that this shall not interfere with or in-
terrupt normal school operations, provided that one (1) week's
written notice be given to the Superintendent and approval be
obtained from the Board. The principal of the building in
gquestion shall be notified in advance of the time and place of

all such meetings and permission shall not be unreasonable
withheld.

E. The Association shall have the right to use school
facilities and eguipment, including typewriters, mimeographing
machines, other duplicating equipment, calculating machines, and
all types of audio-visual eguipment at reasonable times, whan
such equiptaent ia not otherwise in use, oxcluding dry copy




A

machines . ‘The Association shall pay for the rearonable cost
of all materials and supplies incidont to guvch uae and damaye
to said equipnent through nogligont usoe.

F. The Assocliation shall hove the righat to purchase ex-
pendable office supplies and other materials from the Roard's
suppliers at the price paid by the Board, subject to the
supplier's aporoval.

G. The Assocliation shall have, in cach school building,
the exclusive use of a bulletin board in each faculty lounge
and teachars' room. The Asgociation shiall also be assigned
adequate space on the bulletin board in the central office for
Aagsoriation notices. The location of association bulletin
boards in each faculty room shall be rezgsonably designated by
the Association. Coples of all raterials to ke posted on such
.balletin boards shall be given to the building principal, but
no approval shall be reguired.

H. The Association shall have the right to use within
reaseon (does noi include hulk mail) the inter-school mail
facilities and school mail boxes as it deems necsssary and with
the approval of building principals or othcr menbers of the
adninistration and that approval shall unot e unreasonably
withheld.

I. The Board shall grant leave to the President of the
Association, or ancother officer designated by him, during their
term in office, said conbined leaves not to exceed ten {10}
days, in @ single zchool year, for the purposes of attending
N.E.A. and affiliates' conferences, conventions and important
meetings to U.C.E.A. business and educaticnal dgains for Union
City. Thesze days shall be witbhout loss in pay.

J. The U.C.E.A. will be invited te reasonably participate
in all orientation programs for new teachers in September.

K. The rvights and privileges of the Association and its
representatives as set forth in this Agreement shall be granted
only to the Association as the exclusive representative of the
teachers, and to no other organizations, for the term of this
Agreement.

L. Cfficers of the Asseciation and itz various Committee
members (not to excead a total of 9) shall be permitted to
attend City Commission meetings, pertinent to school funds,
which are held during business hours. They shall be excused
from their duties to attend said meetings and shall give two
{2} days advance written notice to the Superintendent of Schools.

H. +The Association, through its President at his or her
home 2ddress, shall receive advance written notice of full
agendas for:

1. 7The Board of Iducation wmonthly public meetings, at
least three (3) days in advance, said agenda subject to last
minute changes;

2. Negotiation meetings of the Association and the
Board, or bhetwoeen their respective representatives, if the
Board calls such meetings.




VI Vet Rigbhls

A, Whoe doard agrees that every cmpioy o 0 Lhe HBoard shall
have the vight Lo fyeely ovganize, Join caid o onport the Ausocia—
tion aud ite offiliates or other employee or janizations for the

carted aciivitics for mutual ajid ond protection. As a duly
selected body oxercising governaeniol pownr under the law of

the 3tate of Hew Jersey, the Board shall not directly or in-
directly discourags or deprive or ceoarce any teacher in the
enjoymenc of any rights conferred by the laws of New Jersey or
the Constitutions of New Jersey and the United States: also,

the Board shall not discriminate against any teacher with respect
to hours, wages or any terms or conditions of employment by
raasen of his membership in the Association and its affiliates,
his participation in any legitimate activitiss of the Rssociation
and its affiliates, collective negotiaticons with the Board, or
his ipstitution of any grievance, complaint, or proceesding under
this Agrecmrent or otherwise with respect to any terms or
conditions of empioyment.

B. Wothing contained herein shall be cunstived to deny or
restrict fo ainy toacher such rights as he may have undexr New
Jersey School Laws or other applicable laws and regulations.

C. ko teacher shall be disciplined, reprimanded, reduced
in rank ox compensation or deprived of any professional ad-
vantage without just cause. BAny such action asserted by the
Board, or anv agent or representative thereof, shall remain
confidential until such time as a final decision is reached,
and shall be subiect to the grievance procedure set forth
herein.

D. Whensver any teacher is required to appear before the
superintendent, Board or any committee or member thereof con-
cerning any matter which could directly have an adverse effect
on the contimuation of that teacher in his office, position or
employment or the salary or any increments pertaining theretd,
then he shall ke given priocr written notice of the reasons for
such meeting or interview and shall be entitled to have a
representative of the Association present to advise him and
represent him during such meeting or interview. Any suspension
of a teacher pending charges shall be with pay.

E. Ho tecacher shall be prevented from wearing pius or
other identification of membership in the Association or its
affiliates, which pin or identification shall be the duly author-
ized seal of the said assocciation.

VII Academic Freedom

Academic f£reedom shall be guarantecd to teachers, and no
special limitations shall be placed upon study, investigation,
presenting and interpreting facts and ideas concerning man,
human gociety, the physical and biolcgical world, and cther
branches of learning, subject only to accepted standards of
moral, legal, ethical, and educational responsibility.

Preedom of individual conscience, association and ex-
pression will be encouraged, and fairness in proceedures will
be obgerved.




VIXY ‘Wwhe Teoohor’s Responaibdlice oad Plonning

Every teachey must be thovougibly oopovesi to provideo a
proittable lesson to every student, in rvery class, ovaxy day
- of the school vear.
) 4
A teochey is rosponsible ({or siho'rf)ranfy‘ and lonyg-rangs
planning, in appropriate units., apcut the content, saguancea,
and methodology for his subject{s}) or yrade.

In our rapidly changing world, every teacher is responsible
for continuously evaluating the content, methodology, and
materials he uses. He has the obligation oi adapting and im-
proving them in his own classroom to his particular students,
and to his own style of teaching.

Standardized lesson plans give lititle help to the substitute
‘teacher. Therefore, every teacher is responsible for having
full standby lessons--not necessarily the ones he would teach--
ready for a subotitute in the event of an absence, expected ox
unexpectad.

I¥ Community Involvement

/! Teachors should be active in the cultural, social and public
affairs of the cowmunity in which they work. This involvement,

| a voluntary one, should exemplify the best in citizenship bae-

¢ gause the teachsr has a special obligation as a model for youth.

BRI G ale AL LI

X Teacher Evaluation’

ﬁ h.Teachers shall be given a copy of their rating or any
cther written evaluation of their work prepared by their super-
visors and shall have the right to discuss such rating or
evaluation with their superiors before it is submitted to the
central administration or put in their personnel files, pro-
vided that such request for discussicon is made within five (5)
acheol days after the teacher receives a copy of the rating or
evaluation and has signed one copy thereof as having been read.

! B.All monitoring or observation of the work of a teacher
shall be conducted openly and with full knowledge of the teacher.

C.EBvexry Supeyrvisor has the duty to formally observe and
evaluate a teacher if so requested by a teacher to do so.

D.During the period of this Agrezment the superintendent
shall mect with his staff and teacher representatives with the
view toward develeping teacher evaluation procedures.

E.Teachers shall only be evaluated by persons certified by
the State of Hew Jersey to supervise instruction.

'XI Profeasional Development and Educational Improvemsnt

- A. In our rapidly changing socciety teachers must conatantly
review curricular content, teaching methods and materiala,
educational philosophy and goals, social change and other
topics related to education. The Board recognizes that it
shares with its profrssional staff responsibility for the up~
grading and updating of teoacher performance and attitvdss. The

|  Board and the Association suppert the principle of continuing

|| _training of teachers and the imorovement of ipstxuction. .

I
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B. Yo work Lownrd the ends stated abave, the Doard agrees
to implemenc the following at the begivuing of the 1969-70
school yeav:

i. To cooporate with the Asgociation in arrvanging
in-gervice couvrses, workshops, conference, and programs de-
signed to improve ¢he quality of instruction.

2. To pay reasonable expenses incurred in connection
with any courses, workshops, seminars, conferences, in-service
training sessions, or other such sessions sponsored by the Peard.

C. Livery teacher should keep abreast of the constantly
changing content, methods, materials, and objectives in modern
education. Inherent in the profession of teaching is the con-
tinuing cbligation upon every teacher to seek the fullest
development of his ability to help all <hildren.

XITI Faculty Council — Curriculum Involvemont

A. 7The Board of Education and the Union City Trachers
Association agree that monthly faculty meetings within each
school shouvld enable teachers to talk about their concerns and
preblems and to participate in decisicns affecting their own
waelfare and theeducation of the children in the classroom=.

Areas of concern shall include, but not be limited to, curriculum,
instructicnal materials, personnel practices, promotions, and
extra-curricular activities.

To coryy out this idea, the agenda for faculty meetings l
should reflect what is uppermost in the mind of teachers. It :
is zgreed that a faculty council elected by the entire staff
should be the vehicle for transmitting the ideas and faelings

of 'teachers into a viable agenda, worked ocut in advance with

the principal in each school.

B. In order to provide a direct line of communication be-
tween teachers zand the administration, and to stimulate and
strengthen student growth and development, the superintendent
of schools will ke authorized to organize city-wide task groups
for elementary education and secondary education, representing
administrators, superxvisors and classroom teachers.

C. The superintendent of schools and/or his designated
representative shall be ex-officlo members of each Paculty
Council. Further, the superintendent shall be kept apprised of
the workings and recommendations of each Faculty Council. He
shall receive copies of all agendas and minutes of the meetings
within reasonable tine.

XIX1 “Yextbooks and Instructional Materials

A. The Board agrees that it will provide sufficient text-
books to insure that each pupll in the classroom has uze of
coples of assigned textbooks as may be appropriate and required.

B. Teachers who use particular textbosks and other in-
structicnal materials shall be directly involved with supar-
visors and department heads in making the initial recommendation
for the purchage of additional textbonks and other instructional
materials cr selection of new materials.
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e : 1. Epaca in cach clossroam in which teochers may
FToore iﬂatruc%i@nal materials and supplies;
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o~ 2. A private pay telephone in each school:
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3. Coples, exclusively for each teacher's use, of all
texts used in each of the courses he is to teach;’

F 4. Adequate chalkboard and bullatin board spoace in
every cla@srcem,\
. 5. ‘A camplete and unabridged dictionary in every

classroom: -

oot 6.“ hdequate books, paper, DEHCilag pens, chalk, erasers,

and othar such taterial required in daily teaching responsibility;

) 7. Sultable storaga space for each teacher's personal :

clothing and tebching supplies; !
S | |

: B. nll materials necessary for opening schocol shall

ba ardered £er Sapteunberxr 1 dhlivery of each schaol vear. L

EE !

- .. B. Upon reque st of the Asscciation, vending machines
shall ba installed in the teachers' lounge and teachers' lunch-
room areaa, subject to availability of said machines.

e
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th%ﬂ ji gna "eacher day®™ defines only the poriaed a teacher
must Biead in schoel, every teacher-~-regardless of this specified
peridu—-has the rosponsibility of assisting students wher they
rnqu12u~ur reguast halp:  of conferring with ;a&@nts aboult pupil
gaug“cqzz ‘Gf eanault¢ng with- collﬂaguas, gsepervisors, or .
edmintatrators on professiconal matters: and of seeking to improve
professional competence and classroom skilis. The teacher
carried thd responsibility of professional responsiveness
throughott-bis waking hours.

Thi teachar has the respensibility of putting maximum effort
into evary teach¢ng svtuatlon.

+

A---‘ e schicol wazk ah&ll be fiVﬁ (5) days and no
imn"dz than’ tuirtwaxva {35) hcurs, includlng aLl ESQLQHmEntB
an& hhhj fae@ lunun period.

.y
oaw

s -2 T «n-scnaal wOT year of taaczers employed on a
ten- ‘“@} month b“uas shall not excead five {5} daya keyvond the
nermal gﬂri“'*mf 180 schoel days. The in-school work year
shall include days when pupils are in attendancs, Qrientatien
aajw,.und mny c»her ddVB on. WthJ a- ueachar S a*teqﬂanﬂﬂ ig-

ﬁﬂqua;a Ve T R S A TR . _— IFIIR

BsY It ipiagroed that there shall be cgtablished, within
thizty (30} ‘dayn of the commencement of this agreement, a joint
committea of Lq« nacoeiation and the Ddard or ite repyesentative

to vndehek ‘conplete study of extyo curricular activities,
T awnnitto* shall iuvastigatﬂ all aspects of the present
RV ta iT",JdlBg, but not limited to, schaduling of such

A_.,.__._.“-u.__;A.

e
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XVE menchor YWerk Lond

A, 1. Whoevever practdcable Che wasdipum doily tesching
load in the high school shall be five (5) teaching pesriods.
Agsignment to a supervised study hall shall ot be considered
a teaching period.

Z. Wherever practicable thoe daily tcaching load in
th e elementary schools shall provide for one frece period a day.

3. bDepartment heads shall not be assigned more than
three (3} student instruction-supervision periods each day,
and shall be excused from regular study hall duties and homa-
room assignments. A student instruction-supervision period
means any period during which a teacher is responsible for
directing the learning ox supervising the behavior of students.

4. Regular classrcom teachers in the high schools
shall not be reguired to change subject area teaching stations
more than two {(2) times during the schcol day, wherever practic-
able.

B. 1. BDBuilding based teachers may be reyuired to remain
after the end of the reqular work day, without additional com~
pensation, for the purpose of attending faculty or other pro-
fessional meetings, not to exceed three (3) each month. Such
meetings shall begin no later than ten (1C¢) minutes after the
student dismissal time.

2. The notice of and agenda for any meetings shall
ba given to the teachers involved at least three (3} days
prior to the meeting, subject to last minute changes. Teachers
shall have the opportunity to suggest items for the agenda.

' XVII Clzss Size

The goal fer class sizewill be not in excess of thirty
{30) pupils. Imrcediate steps will be taken to assure that no
academic class will be maintained at a level in excess of
thirty-five (35) pupils for the 1969-79 zchool year. Good
educatiornal policy dictates that an effort be made to further
reduce these figures.

XVIII sSpecialists

A. The Board and the Association recogriize that an
adequate numbar of competent specialists is essential to the
operaticn of an effective educational wrogram. Whenever, in
the opinion of the Beard, it is educationally necessary and
economically feasible, the Board will provide increased
services reguiring the employment of specialists in remedial
reading, music, speech therapy, etc. in the elementary and
secondary schools.

B. The number of specialists presently employed by the
Board shall not be reduced during the term of this Agreement.

XIX Subatitutes

The Board and the Association agree to work toward the
aventual elimination of the use of reqgular classroom teachers




ag subptitutes. Boeginning with the 1999-70 school vear, the
Board agrres ot all tines to malntain on adecquate list of
substitul tenchars. Teachers must cull & tolephone anuwering
rervice betweon 4 P.M. and 7:30 A.M. to veporl unovoilability
for work. Onve a teacher has repocrtsd unavailebility, it shall
be the responsibility of the aduministration tou arrange for a
substitute.

XX Mon-Teaching Dutica

A. The Boaryd and the Association acknowledge that a
teacher's prinvary responsibility is to teach. The Board will
endeavor to keap non-teaching duties within limits which are
educationally sound and eccnomically feasible.

B. The Board and the Asaociation agree that teachers
have the cbligation tco assume leadership in activities they
consider educationally useful. Every teacher has the reg-
Jponsibllity of supervising to its conclusion any activity he
has originated.

XX1 ‘Teacher Ewplovment

A. Except in the case of emargency, the Board agrees to
hire only fully certificated teachers holding standard cer-
tificates issued by the Hew Jerseay State Board of Examiners for
every regular teaching assignment. Effective September 1, 1969,
even in the case of emergency, a person so hired after that date
will be reguired to obtain a bachelor's degree within a
reasonable period of time. Failure to €o zo will result in
termination of employment.

B. 1. Each teacher shall be placed con his proper step
of the salary guide as of the beginning of the 1969-70 school’
year in accordance with paragraph 2 below.

2. Effective September 1, 19569, credit on the teacher
salary guide for up to three {3) years o¢xperience shall be
given for previous cutside teaching expoerience in a duly
accredited public school upon initial employment in accorxrdance
with the provisions of the agreed to salary guide.

C. Teachers with previous teaching experience in the Union
City School District shall upon returning to the system re-
ceive full credit on the salary guide for all outside teaching
experience, military experience or alternative civilian service
required by the Selective Service System; also Peach Corps,
Vista or National Teacher Training Corps work and time spent on
a Fulbright scholarship.

Teachers with previnus experience in Union City who have
not been engaged in cther teaching or the activities listed
above indicated shall, upon returning te the system, be re-
stored to the next position on the salary guide above that at
which they left provided they left after March 1 of the last
active school year of service in Union City. Those persons who
lsft before Decemnber 1 of the last active schoel year will re-
turn on the same step. Those perscons who left between December
1 and Februvary 28 of the last active school year will, in the
discretion of the Superintendent of Schools, weidhing such
factors a3, length of service, reason for leaving, etc. ba
placed either at the same position or the next position on the
salary quide.

3




AXIXT Toeacoar Rasignront

A. Nol loator thon July 15, all teoschers shall be giveon
weltton notivne of their salary, status on tho salary guides,
accumulated sick doys, years of service, ani the salary guide
for the forthvoming school year.

B. ¥very tcacher has the obligation to accepl agssignment
to teach children {rom all walks of Llife and all lovels of
classes within his certification and coupetonce. Purther,
every teacher lhias the responsibility to davote complete effort
and expertise to every teaching assigmment.

Nothing contained in this article shall limit the applicability
of any othar arxticle in this Agreement.

XXIIL Evening School - Summer School - Home Teaching
and Federal Prcocgrams

’ A. 2all openings for positions in the evening school,
surmer scheol, home teaching, federal projectis soclely within the
power of the Board, and other programs (including nonteaching
positions for which teachers may ke qualified and eligible)
shall be adegustely publicized by the superintendent. Summer
school and evening school openings shall be publicized not later
than the preceding May 1 and June 1 respectively and teachers
shall be notified of the action taken not latex than June 1

and October 1, respectively. Home teaching openings shall be
posted as they occur.

B. In f£filling such pogsitions, the superintendent shall
give consideration to a teacher's area of conpstence, major
and/or minor field cf study, quality of teaching performance,
attendance record, and length of esexvice in the Union City i
School District:; and when all cther factors zre substantially §
equal, preference shall be given first to teachers who have i
taught the subject area and/or grade level in question during !
the regular school year and then to teachers who have taught i

. the grade and/or subject in quesficn on a regular basis at any ;

time during previous years. Teachers cmployed in the Union
City Schoni District shall have priority to such assignments
before appointment to applicants from cutside the district.

XXIV VNeluntary Transfersg and Reassignments

A. HMNo later than May 1 of each school year, the super-
intendent shall deliver to the Association and post in all
school buildings a list of the known vacancies which shall
occur during the following school year.

B. Teachers who desire a change in grade and/or subjact
assignment or who desire to transfer to another b uilding may
file a written statement of such desire with the superintendent
not later than May 15. 8Such statement shall include the grade
and/or subject to which the teacher desires to be assigned and
the school or schools to which he desires to be transferred,
in order of preference.

C. 1In the determination of requests for voluntary re-
asslgnment and/or transfer, the wishes of the individual
teacher shall bhe honored to the extent that the transfer does
not conflict with the instructional reguirements and best
interests cf the school system and no such request shall be
danied arbitrarily, capriciously, or without basis in fact.




AXV  Fnvoluniary Tranafeors and keansicuaennts

A.  wo vacancy shall be filled by wmcons of involuntary
trangior or voasaigmment if there io n (ualified volunteer
available to £ill said position.

Notice of an involuntary transfier or roassigmnment shall
be givon to teschere a 8 soon ag practicable.

B. When an involuntary transfer or reassignment is
neceggary, a ueachnr's arvea of competance, major or minor
field of study, length of service in the Union City School
District, length of service in the particular school building,
and other relevant factors, including among &her thinga, ex-
igting laws and rules, shall be considered in determining
which teacher is to be transferred or reassigned.

XXVI Pronotlions

A. Promotional positions are defined as followa:

Positicons paving a salary differential and/or positions
on the adininistrator-supervisory levels of responsibility. All
vacancies in promotional positions, including specialists and/or
special projecis teachers, pupil personnel workers and posi-
tions in programs funded by the Pederal Government sclelywithin
centrel of the Doard shall be adequately publicized by the
superintendent in accordance with the fcllowing procedure:

1. When schoel is in sesgsinn, a notice ghall be
posted as far in advance as practicable, ordinarily at least
thirty (30} school days before the final date when applications
must be submitted; and in no evant less then fifteen (15}
schocl days before such date. A ceopy of said notice shall be
given to the Association at the time of posting. Teachers who
degire to apply for such vacancies shall submit their applica-
tions in writing to the superintendent within the time limit
specified in the notice, and the sup2rintendent shall acknow-
ledge pronptly in writing, the receipt of all such applications.

2. Teachers who desire to apply for a promotional
position which may be filled during the summer period when
school is not regularly in session shall submit their names to
the suporintendent together with the position{s) for which they
desire to apply, a2nd an address where they can be reached dur-
ing the swwrner. The suparintendent shall notify such teachers
of any vacancy in such position. The notice shall be sent as
far :in advance as practicable, cordinarily at least twenty-one
(21) days before the final date when applications must be sub-
mitted and in any event no less than fourteen (14) days before
such date. In addition, the superintendent shall, within the
same tima period, post a list of promotional positions.

B. For all promotional positiona, the qualifications or
the positicn, its duties, and the rate of compensation, shall
be clearly set forth, as in the manual. The gualifications set
forth for a particular position shall not be changed whan gsuch
future vacancies cccur unless the Rasociation has been notified
in advance of such changes and the reasons therefore.

- 17 -




¢. 1. All gqunlified teachers shal:y Lo ivon adeguate
cpportunity o make appliecation For such po.itions and no
position sholl be £illed until all properly nubmitted appiica-
tions have locn censidered. The Board agrec: to glve due
waight teo ({he professional buckground. attajuvmontn, and othor
relevant fuctors of all applicants. In (i1l such vacancies,
preference chiall Lo given to gualificd Leachors already ewployed

i by the LCoar:d.

2. Apreintmants shall be made not loter than one
hundred and twenty (120) days after the notice is posted in the
schoeols or the giving of notification to the interested teachers.
Announcements of appointments shall be made by posting a list
in the office of the central administration and in each school
building, and a list shall be given to tle Association in-~

dicating which positions have been filled and by whom.
. 3. Section A, paragraphs 1 and 2, sets forth the

pericd for timely applications.

XXVII Protection of Teachexs, Studonts and Property

A. Wienever any action is brought against a teacher before
the Roard or boefore the Commisgaioncer of Education of the State
of New Jersey which may affect his employmernt or salary status,
the Bgard of Educaticon shall reimburse him for the reasonable
cost of hiz dofense if the action is dismissed or results in a
final decision in favor of the teacher.

8. 1. The Board shall give full support including
legal and other assistance for any assault upon the teacher
while acting in discharge of his duties.

, 2. When absence arises out of or f£rom such assault
or injury, the teacher shall not forfeit any sick leave orx
personal leave. '

C. 1. Teachera shall immediately repost cases of assault
suffered by them in connection with their employment to their
principal cr other immaediate superior.

2. sSuch notification shall ke immediately forwarded
to the superiutendent who shall comply with any reasconable
request from the teacher for information in the possession of
the guperintendent relating to the incident or the perscons
involved znd upon the advice of the Board's attorney shall act
in appropriate ways as liasion between the teacher, the police,
and the courts.

D. If criminal or civil proceedings are brought zgainst a
teacher alleging that he committed an assault in connection
with his employment, such teacher may regquest the Board to
furnish legal counsel to dafend him in such proceeding and the
Board sha2ll furnish same.

E. A sclhioal nurse shall be scheduled to be in each
elementary and high school building for the entire school day.

F. The Beard shall reimbursas teachers for any losa, damage,
or deatructinon of clothing or personal property of the teacher
while on duty in tha school, on the school premisBes, or on a
schonl-sponsored activity provided such loss is not due to tha

teacher's negligence, nor to his intentional or malicious action1

i . ) ) |




G. Tha woard shall reimburse a toaccar for the cogt of
wodical, oo cical or hagpital services {ies. Lho arount of any
iLisurance roiwourcewsent) incurred as the resoty of any injery
sustained iu the course of his ewploymeani, provided snch injuary
was not cpused by his intenticnal or moliclous action.

XXVIIL Tewpovavy Leaves of Abscnod

A. Aas of the beginning of the 1969--70 school year,
teachers shall bo entitled to the following temporary non-
accumulative lcaves of absence with full pay each school year:

1. Zuvp (2} days leave of absance of personal, legal,
business, houscehold or family matters which reguire absence
during school hours, subject to approval by the superintendent,
whose apprcval shall not be unreasonably withheld. Application
to the teacher's principal or other immediate suprior for per-
sonal leave shell be made at ieast three (3) days befeore taking
such leave (except in the case 0f emergencies) and the applicant
for such leave shall not be required to state the reason for
taking such leave other than that he is taking it under this
Section.

2. Up to three (3) days per school year for observance
of religicus holidays, where said cbservance prevents the
teacher fromm working on said days.

3. UuUp to two (2} days for the purpose of visiting
other schonols or attending meetings or conferences of an educa-
tional nature. Subject to the approval of the Superintendent.
Approval shall not be denied but for just reason.

4, Tiwe necegsary for appearances in any legal
proceading comnected with the teacher's employirent or with the
school system or in any ctherlegal proceeding if the teacher is
required by law to attend, subject to approval of the Super-
intendant.

5. Time necesgsary for jury duty.

6. Up to Five (5} days at any one time in the event
ofdeath oy sericous illness of a teacher's spouse, child, son-

in-law, daught:vr-in-law, brother, sister, krother-in-law, sister-
in-law, and any other member of the immediace household. Teachers!
shall be granted up to one (1) day in the event of death of a i
teacher's friend or relative outside the teacher's immediate
femily as defined above con good cause shown. In the evant of
the death of a teacher or student of the Union City Scheol
District, the Superintendent shall grant to an appropriate
numbaer of teachers sufficient time off to attend the funeral. !

7. Time necessary for persons called into temporary
active duty of any unit of the U. S. Reserves or the State
Naticnal Guard, provided such obligations cannot be fulfilled
on days whon scheol is not in session. A teacher shall be paid
his regular pay in addition to any pay which he receives from
the state or federal government.

8. Other leaves of absence with pay may be granted
by the Board for good reason.

B. YLeaves taken pursuant to Sedion A above shall be in
addition to aony sick leave to which the teacher is entitled.




wian Yron Golagy

o g LR
FAXK o

......

Tha Deavd agrces to doduet frow teachoevs® solaries wmonoy
for local, wovaty, State ond/or pakionsl aeaceofietlicn cervicss
and progrzos as naid teachors dndividunily eod voluntordly
authordzo the foard o daduct and to trensmit the monies promptly
to tho Assoclstlion. Any taachor moy have guch dedueiions dis-
continued sooe: Jing Lo the States Departyont of Flucation zulos
conoagning A PUB.

XK oo ol sints gond Tedarsl Fundn

When o3ditional stete a8id and/or Fedoral funds becono
avalilabdle Lha Unfcn City Efucation Association shall Lo noctified
of thy amcunt asd disposition of guch funda.

XXHI ilpcollenonun Pravisions

A. This Agrecsmont constitutes Board policy for ¢ho term
ef sald ayroersent, and tho Doard ghall carry cat the compit-
wanty containgd herelin and give them full feorce and affect
ag Board policy.

B. I¢ ony provislon of this Agreeannt or any applicotion
of this Azreswrat Lo any exployee oy groud of smplovees is heild
to bha coatrary o low, than such provisicon or opplicaticn sghall
not e dessod valld and subsisting, excapt to the extent par-
mittad by law, bet all othorprovisicns o applicationa shall
continue in full {force and offcct.

C. Auy indiviluol controot botwesn the Dostd mnd en
individun]l teecher, hereafteor excculed, shall be subjecl %O !
erd ponglistent with this Agresponi. This hAgroesémt, duridng dts i
duration, shell be cantrelliing. {

D, The boord and tho Regsoclntion sgraa that there chall

be no discrimination, and that 211 precticas, procedurcs, and 5
policlen of Cho zchool sycien shall cloarly exemplify thab i
there in no discrinmication in tho hiring, training, assionment, |
provstion, tvansfzg, or disciplins of teachers o7 in the :
application ¢r adninistraticn of this Agreerxoni on the beale of |
vace, corecd, color, religlon, naticnal crigin, sax, domiciloe, f
or marital gliatus.
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Bud it be furthers, sckuowiledgel Ly tee pocbios signing
this insilreoal dhal thoy are &ware of the rauts of this
teonty-one poor Sgroopent and oach ond coeors prar theoreof and
that the oVfizlol commmicaticn fyon Liqe Roseokabion to tho
Board pariesovedng the aeceptance of Lhio fgroensnt by dhe
monborabag fokhe Apeociavion shall Lo sononed hesreto ond made
a part hoeiradl

And it 2 rar
of this jyiesent 4hall be binding oo tho pmwfieq hereto, thaeir
legal xoeresenvetives, assigness ond/or LBCULGEOTS:

ITn Yitneos Whereof, the said perties hove seot thelr heands
and seals or coured these presants to be signoed «ws thelr proper

saals to be heroto affixed the day and year first above written.

Witnessal: ' The Brard of jducation of the

N Citj of tuaidon City. Hudson County

\) .
B / E

N /_j.,i.i(_zm;-::;y:: il

ther vnderstesd end poreod that the provisions

Poter P. Savarine, jf-f‘ﬂ/,74fﬂ7g,
Sacrotery e o et AR
SRCALGLENY atyiok MHusto,
Presldent
The Undon City Education
L) Aogociation
W S . -
! PP BN f"' Coe o ,
._..“si...;.i..;;’hka__{“,_;..’;,: SV S s L

_ : /
Lysin Pleroni, TE;’LU'LU/\ Jf4ﬁ7%74hﬁ

Sevretary

Thomas fighton, L
Prosident




crata of Now Jorusey } B8s:
County of Hudaoon }

PR

BE IT REMEMBURLD, tha® on this ~ ° day 0¥ .« ¢/ 1063,
bufore ma, the aubaseriber, an attorney of Nowv gevaosy, personally
appeared Lydia Picroni who, being by mo duly gswoun on her oath,
doposes and mukes proof to my satisfaction, that ahe iz tho Secretary
of the Union City bducation Association named in the within Inestru-
mant; that Thowas Higbhton is the Prenident of said hssociantion, that
the executicn, as woll as e making of this Instrument, bas been duly
authorized by a propnr vesolution of the memborship of the Assaciation;
that deponent woell kKnows that said Instrument was signed and delivered
by said Presidont as and for the voluntary zact and deed of said
Association, in presence of deponent, who thereupon subscribed her
name thereto as atosting witness

sworn to and subscribasd before me, )
the date aforesaid. ) )] )

P L w /

e P . ) ;
- L Yo ", A e e /" B v R o N

State of New Jersey ) 58:
County of Hudson ) Az o
BE IT REMEMBERED, that on this /7 day of ¢ ., ¢~ ¢, 1989,

before me the subscriber, an attorney of Kew Jersay, parsonally
appeared Peter P. Savarine, who, being by me dulys<orn on his oath,
deposes and makas prosf to my satisfaction, that he is the Secretary
of the Board oi Education of the City of Union City, Hudson County
named in the within Instrument; that Patrick Mugto is the President
of said Board, that the execution, as well as the making of this
Instrument, has been duly authorized by a proper resclution of the
Board and that the seal affixed to said Instrument is the proper
corporate seal and was thereto affived and said Instrument signed
and delivered bw said President as and for the wvoluntary act and
deed of sald Board in presence of deponeni:, who thereupon subscribed
his name thereto as attesting witness. §

Sworn and Subscribed before me,
the datae aforesaid.
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